DEPARTMENT OF EDUCATION AND TRAINING

Application for

Instrumental Music Assessment

clever « skilleds creative

Name:

known):

Address:

DET ID (if

Contact No.:

Address:

Email

Instrumental Music TEACHING Background

Indicate the instruments you are able to teach & to what level A advanced, | Intermediate, E Elementary

Woodwind | Level Brass Level Percussion | Level Strings Level
Flute Trumpet Untuned Violin
Clarinet Trombone Tuned Viola
Saxophone French Cello
Horn
Oboe Euphonium DBL Bass
Bassoon [Tuba

Instrumental Music PERFORMANCE Background

Indicate the instruments you are able to play & to what level A advanced, | Intermediate, E Elementary

Woodwind | Level Brass Level Percussion | Level Strings Level
Flute Trumpet Untuned Violin
Clarinet Trombone Tuned Viola
Saxophone French Cello
Horn
Oboe Euphonium DBL Bass
Bassoon [Tuba

CONDUCTING experience details
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Additional information relevant to your application for employment

Do you have sources of Evidence and Support to submit

Written Statement Practicum Reports Referee Reports Academic Results  Certificates Other Data

Do you have a Suitability Card from the Commission for Children and Young People

Any person appointed to a permanent or temporary position at a school from 1 May 2001 must have a “Working
with Children” check completed, unless they possess current registration as a teacher with the Queensland
College of Teachers.

YES If Yes, Card No. Date Application Submitted NO Other Data

The Commission for Children and Young People Act 2000 requires the preferred applicant to be subject to a
“working with children check” as part of the employment screening process. Further details regarding this check
may be obtained by accessing the web site of the Commission for Children and Young People at the following
internet address: http://www.childcomm.qgld.gov.au/

Confirmation of employment is conditional upon the preferred applicant being issued with a Suitability Card from
the Commission for Children and Young People.

Written Statement addressing the Selection Criteria (OPTIONAL)

Applicants will be given opportunities to establish their ability in relation to the selection criteria, whether they
choose to submit a written statement or not. (If applicants choose to submit a written statement, they may obtain
a full explanation from the Guide to Completing your Application for Teacher Employment)

SC1 Ability to apply appropriate knowledge in order to plan and prepare learning and teaching programmes in
your nominated music area’s which:

1. Meet the diverse characteristics, needs and learning styles of students: and

2. Are consistent with relevant music syllabi, curriculum policies, work programmes and education trends.

SC2 Knowledge of, and the ability to implement, effective and inclusive learning and teaching processes,
including the use of a variety of musical instruments and assessment, to establish a challenging learning
environment in which students are encourage to work towards attainment of their potential.

SC3 Ability to communicate effectively with students, including the use of appropriate interpersonal skills, and
the ability to plan and apply appropriate behaviour management strategies, which contribute to the
establishment and maintenance of a supportive learning environment.

SC4 An understanding of the need to work collaboratively with school staff and members of the wider
community in order to establish productive partnerships and achieve education objectives

Please fax/post to:
Workforce Operations Unit
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Human Resource Services Branch
Department of Education and Training
PO Box 15033, CITY EAST QLD 4002
Fax: (07) 3210 0714
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