Education Queensland


Policy Position for CAREER EDUCATION 

Purpose

This policy position outlines Education Queensland’s position on career education across the early, middle and senior phases of learning (Preparatory – Year 12).

Vision 
Every student will have the opportunity to develop skills, knowledge and attributes that expand and enhance their ability to manage work and learning throughout their life.

Policy

Every school will provide opportunities for students to develop these skills, knowledge and attributes through intentional, integrated and comprehensive career education programs that are the responsibility of all school personnel.

Rationale

Students need to be well-informed to ensure they work towards attaining the required knowledge, skills, attitudes and qualifications in order to embark on the career of their choice.  A suitably skilled workforce will result in significant benefits to industry and the wider community and cater for the changing social and economic environment in Queensland. 

Guiding Principles

Career education:

· Equips young people to make relevant career choices across their lifespan.  

· Starts in the early phase of schooling.

· Provides young people with the opportunity to develop positive attitudes towards change, and the knowledge and skills to manage recurrent career transitions.

· Reinforces the concept that a ‘job for life’ is now largely outdated with peoples’ careers taking many forms.

· Promotes the notion of lifelong learning. 
What students can achieve from Career Education

Career education is about providing them with a context for their school learning and developing the skills, knowledge and attitudes to make future career decisions.

Career Education across the Phases of Learning

The broad goals of each developmental phase of learning have a different focus.
	In the Early Phase of Learning, career education would, at a minimum, include:

· Development of self-image;
· Awareness and understanding of how to effectively relate with others;

· Development of the concepts that change and growth are a part of life.


	
	In the Middle Phase of Learning, career education should be more detailed and focus on:

· Linking life-long learning to personal development and career aspirations;

· Learning how to locate and effectively use career information;

· Developing an understanding of the world of work and its relationship to the economy and in society.
	
	The Senior Phase should include explicit school career building programs, for example:

· Data gathering, goal setting and decision making skills;

· Skills that can assist students to engage in and manage career building processes.




The above developmental stages are a guideline only.  Career education should be inclusive.  As such, the unique career developmental needs of students should cater for diversity of students’ special needs, abilities/disabilities, diverse cultural backgrounds and values, geographical location and other variables in each school community.

As young people move through the phases of learning their level of career awareness increases. To assist these young people, schools should offer a career education program that will allow informed decision making about life, study and/or work options. 

This policy position, together with other key initiatives through the Education and Training Reforms for the Future (ETRF), will contribute to the achievement of a culture that encourages and enables all young Queenslanders to reach their full potential and be lifelong learners in the rapidly changing society in which we live.

DEFINITIONS

Career: the sequence and variety of roles (paid and unpaid), which one undertakes throughout a lifetime.  More broadly, career includes life roles, leisure activities, learning and work.


Job: a paid position requiring a group of specific attributes and skills that enable a person to perform tasks in an organisation either part time or full time for a short or long duration.


Occupation: describes a group of similar jobs found in different industries or organisations.

Career Education: encompasses the development of knowledge, skills and attitudes through a planned program of learning experiences in education, training and work settings which will assist students to make informed decisions about their life, study and/or work options and enable them to participate effectively in working life.

Career Development: is the process of managing life, learning and work over the lifespan.

SOURCES OF SUPPORT  (PLANNING) 

The Australian Blueprint for Career Development
http://www.milesmorgan.com.au/projects.html
The Australian Blueprint for Career Development provides guidelines for helping to integrate and strengthen career development learning in a variety of settings. It contains two main components: 1) the career competencies that all Australians need to develop in order to effectively manage life, learning and work, and 2) processes for planning, implementing and evaluating career programs and resources.  Schools can use this resource to work within a national framework of competencies to create comprehensive career education programs which will help their students to better manage their lives, learning and work.

Career and Transition Services (CTS) Framework

http://www.mceetya.edu.au/public/career.htm   Schools can use this framework to implement a range of effective strategies, programs and activities appropriate to organisational circumstances, priorities and resource profiles.  The framework outlines a range of elements that can be implemented to support young people in making effective transitions between school and post-school destinations.

Australian Network of Industry Career Advisers (ANICA)

http://www.dest.gov.au/sectors/career_development/programmes_funding/programme_categories/key_career_priorities/australian_network_industry_careers_advisers.htm
The Australian Network of Industry Career Advisers (ANICA) will provide a comprehensive national career and transition support network for all young Australians aged from 13 to 19 years of age.  The ANICA initiative comprises three parts:

· Enhanced Career and Transition Capacity for Local Community Partnerships (LCPs)

· Improving the Professional Standards of Career Advice

· Extending Industry Leadership through Regional Industry Career Advisers (RICAs)

It is anticipated that ANICA will bring together young people, their parents, local communities, career practitioners, schools and local industries to help young people find and achieve their own potential.

RESOURCES

Education Queensland’s Senior Education and Training Pathways

http://education.qld.gov.au/students/senior/  This website is your gateway to information about a variety of Senior Education and Training Pathways available to students in Queensland.  The site also provides a range of resources to assist schools in developing a career education program, including student handouts and information guides.

My Future

www.myfuture.gov.au   myfuture is a joint initiative of Australian, state and territory governments. This comprehensive website contains information about career planning and education and training options for Australian jobs.

Career Information Service

www.cis.qsa.qld.edu.au   This site offers On-line Career Information and is run by the Queensland Studies Authority (QSA). The new Career Information Service includes published articles and links on career information.

Australian Career Development Studies

http://www.career.edu.au/   Australian Career Development Studies (ACDS) is an initiative of the Department of Education, Science and Training (DEST), and is designed to broaden access to career development learning opportunities.  ACDS offers three learning programs tailored to suit the needs of career practitioners in a variety of professional settings.

Jobguide
http://jobguide.dest.gov.au/   Job Guide provides an in-depth look at occupations with related education and training pathways. It also gives useful information for young people to work out what occupations suit them best, based on interests and abilities.

The Real Game

http://www.realgame.gov.au/index.htm   The implementation of The Real Game series in Australia is a Commonwealth Government initiative, managed by the Commonwealth Department of Education, Science and Training.  The games are paper-based and designed for group work in the classroom. They have been very well received by teachers and students, who find them easy-to-use, engaging, informative and effective at increasing students' understanding of the world of work, and their future roles in it.  The 5 games in the series are:

The Play Real Game – for students aged 8 to 10 


The Be Real Game – for students aged 14 to 16  

The Make It Real Game – for students aged 10 to 12 

The Get Real Game – for students aged 16 to 18 

The Real Game – for students aged 12 to 14 

Order forms for the games and consumables may be found on the website link above.  Education Queensland also has a number of Master Trainers across Queensland who may be able to provide assistance to teachers who wish to implement any of the 5 games in the series. This list can be found at http://education.qld.gov.au/students/service/career/trg-districttrainers.doc
Skilling Solutions Queensland

http://www.skillingsolutions.qld.gov.au/   Skilling Solutions Queensland is an innovative training and career information service provided by the Queensland Government to help people succeed in today's competitive job market.
























